
  
  

WORKING GROUP 1 

„„EEMMPPLLOOYYAABBIILLIITTYY““ 

  

 

Seite 1 von 5 
 

CCOO de Catalunya: Zagreb – Konzeptpapier 

 

CCOO de Catalunya: Zagreb – Draft Paper 

1 The Demographic Framework of the Debate 

The current Commission’s policy dealing with the maintenance of the pension system focuses 
mainly on an extension of the retirement age but does not take into account other possibilities. 
This can be concluded from various current documents of the Commission itself, such as the 
Project Europe 2030 report and the documents on pension policies, which preceded the 
publication of the Green Book, but one also can find this view in the Europe 2020- Strategy and its 
integrated guidelines (7 and 8). 

By that, demography follows the keywords “globalisation” and “market” and appears to be- as an 
appeal to authority- the third argument from which the Commission firmly believes that it can 
secure the European Social Model at least to a certain extent. What one is facing here is the 
irreversible persuasive power of the today fashionable TINA- logic (There Is No Alternative), which 
has gripped Europe’s social identity by means of the economic crisis. We, however, are convinced 
that above all -when dealing with demography- we find tendencies, which politics could tackle 
effectively. 

1) Increase of birth rate1. Nothing motivates people better to start a family than having a good, stable 
job and a powerful legal framework, which enables people to reconcile a job with a family life. The 
earlier young people find employment, the earlier they can start paying insurance contributions and 
the earlier they have the possibility to start a family. It is hard to comprehend why employment policy 
of young people is not included in the demographic debate (even though e.g. Spain faces an 
unemployment rate of 40 % among the 18 to 25-year-olds). The proportion between the contribution 
period and the benefit period could be balanced out by an earlier entrance into the labour market. 

2) The employment rate of younger, older, female and low skilled workers could and should be 
increased. In Spain, the price for entering the labour market is to lengthen the precarious phase, in 
which social benefits are hardly paid. In case of unemployment of older workers (age 50 and more), 
the older employee falls into a precarious position. The worker goes in this case at the expenses of the 
systems of unemployment aid and social security. There is great potential to improve the 
contributions the social systems receive. Instead of focusing on a policy of “increasing the income”, a 
policy of “cutting the expenses” is followed. One example here is the postponement of the retirement 
age, which can have disastrous consequences for older unemployed workers. 

                                                           

1  Spain has recently published that the birth rate fell in the year 2009 again by 5 per cent, even though two 
years ago a 2.500 € subsidy for new parents was introduced (Baby Cheque). It seems that starting a family has 
less to do with financial incentives than with looking confidently into the future and, above all, it has clearly 
something to do with good and stable employment. 



  
  

WORKING GROUP 1 

„„EEMMPPLLOOYYAABBIILLIITTYY““ 

  

 

Seite 2 von 5 
 

CCOO de Catalunya: Zagreb – Konzeptpapier 

 

3) Productivity is a further instrument, which makes it possible for our social systems to collect greater 
contributions with a smaller total labour input. Especially in the context of a ten-year-plan, such as the 
Europe 2020- Strategy, the issue of productivity and that means also investment into research and 
development, as well as into education, should be addressed. Another important aspect is that the 
whole society benefits from a higher productivity and therefore revenues should not only stay in the 
hands of the companies and venture capital. 

4) A controlled European immigration policy. If pensions systems cannot be secured by the low 
European birth rates, the required labour input can be assured by a joint European immigration 
policy2. It should be guaranteed that immigration does not lead to the disposal of education costs 
(Blue Card3, selective immigration policy etc). Additionally, it should be assured that immigration goes 
hand in hand with appropriate social policies in order to prevent that integration goes at the expenses 
of social cohesion. One should not forget that immigration also means taking over social costs. 

5) Voluntary increase of the retirement age is another point by means of which the pension system is 
meant to be stabilized. Promoting the increase of the retirement age should not touch the rights of 
the workers, who have paid sufficient insurance premiums during their working life and have now the 
age to retire. 

 

All five instruments explained above, have in common that their implementation is only possibly 
through stronger social policies and an intense social dialog. Especially when facing the challenge 
of securing the European Social Model and strengthening solidarity between generations as well 
as social cohesion, it would be beneficial if the European states and the European Commission did 
justice to the sovereignty, which was entrusted to them democratically. This implies carrying out 
effective policies which will have an influence on birth and employment rates, productivity and 
immigration. The current cost-cutting measures of the European states and the planned cutbacks 
in the welfare state are, in this respect, great obstacles for a sustainable, social policy, which shall 
tackle the demographic challenges successfully. 

                                                           

2  It seems at least paradox that in the context of the current demographic development European initiatives 
have passed, such as the EU Returns Directive (2008), which could also be called the Directive of Shame. 

3  The European Commission’s proposal of the Blue Card is directed towards a regulation, which allows only 
skilled workers to immigrate. By that, the Commission hopes to save expenses on education costs. And that 
even though the social costs of the education of a doctor in Ecuador or Bangladesh are 10 to 100 times higher 
as if this education had been taken place in Europe 
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2 Employment and Employability of Older Employees 

In Europe, the greatest employment guarantee for older employees is that they are able to keep 
their work place and are not rejected and turned towards the labour market. The low employment 
rates of older unemployed workers, as well as the failing of several political attempts4 show that 
the current working climate of companies distances itself from employing jobless older workers. 
European employment offices also lack an appropriate solution for this issue. The key points of the 
European Employment Strategy are employability, adaptability and mobility. In this respect has 
to be noted that the added value, which older employees offer, is less part of their adaptability 
and more of their experience and knowledge. This concept also applies to the mobility of older 
employees. Their work-related as well as geographical mobility is lower because of their low 
employability. 

In regard to employability it shall be pointed out that this concept can be divided into three 
different factors, which help to describe the employability of a worker: 

 The structural factor (situation of the labour market...)5 
 The competences factor (education, experience, knowledge...) 
 The psycho-social factor (commitment, behaviour, employment readiness 

independence...) 
 

It is a tendency of the employment policy of the European Commission to ignore the structural 
elements and to see the (labour) market as a natural regulator, which cannot or must not be 
influenced, and should therefore act freely. For that reason, the employee has to “adapt” to the 
labour market or find – by the use of “mobility”- a labour market, where he/she can still find 
employment. Responsibility is therefore transferred from social and political levels to the 
individual level. This procedure can have disastrous consequences for older employees. 

An older employee is not less employable because of his/ her competences or motivation, but 
because of the companies’ preferences which determine the labour market by employing rather 
younger employees. Younger employees are generally more willing to adapt themselves until self-
sacrifice, to live with lower wages and are prepared for a longer working life within one company. 
These requirements of the labour market make it extremely difficult to determine the low 

                                                           

4  In Germany for instance by rewarding the employment. In Spain, by reducing pensions for older employees. 

5  The possibilities for employment of employees who hold the same competences differ between different 
labour markets. Their possibilities for employment depend on the unemployment rate but also on the 
companies working climates. 
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employability of older employees. That is, they complicate e.g. transferring the Flexicurity Debate 
on this group. The great uncertainty of finding a job should be reason enough to step back from 
bringing more flexibility into the employment of these employees. It would make sense to develop 
a specific employment strategy for this age group and to focus on two different target groups and 
strategies from the very beginning: 

2.1  The employability of employed older workers 

The low employability of older unemployed workers should lead to securing working places of 
older employees within their companies. Furthermore, measures should be carried out which 
improve their employability at the labour market, so they will be in employment for a long time 
span. In this regard, the following approach could be of interest: 

 Strengthen employability by further job training, but also by recognizing the working 
experience of this age group 

 Transferring work and experience of this age group to an added value for the companies 
(communicating knowledge, quality tests...) 

 Improve mobility within the companies, so adaptability, knowledge and experience can be 
maintained and developed further 

 

Other possibilities would be determining the company’s costs of discharging the employees on the 
basis of their employability on the labour market. The employability could be determined by 
looking at the company’s employment policy of the last years. By doing so, companies could share 
some of the social costs when discharging less employable workers. 

2.2 The employability of unemployed older workers 

In Spain, the so called “dependence law”, which provides for older and disabled people to receive 
social welfare, has lead to positive experiences in respect to the promotion of employment for 
older workers. Within the law, expenses on care for older and disabled people can be covered by 
the state if they exceed a certain amount. The law created employment especially for older 
workers, who would not have found work otherwise. This case indicates a sector which could be of 
interest for the employment of older workers: the social services sector. It includes an important 
element of social cohesion: solidarity between generations. 

Even while it is of great importance to motivate companies to employ older workers, society could 
make use of the assistance of older employees in the field of labour and social politics. Especially 
in the field of Life Long Learning and Life Long Orientation, knowledge of older employees could 
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be valuable and of great use to society, for example by communicating experiences, job training, 
life coaching etc. Older employees could also support the integration of immigrant workers by 
contributing their work experiences. 

It could be useful to include especially older workers in these areas in order to tackle the 
demographic challenge: 

1) In their family, older people, who are still in a working age, play (at least in Spain) still an important 
role, because they make it possible for their children to reconcile their job with their family life. 
Looking after their grandchildren is nothing new to older people, but currently takes place outside of 
the social system and is not rewarded. 

2) The employment chances of certain groups (women, young employees, low skilled workers) could be 
improved by personal support, education and communicating experiences. Older people could help 
young people to orientate themselves by communicating their experiences. This also is nothing new, 
but it could become an important role within a personal life long support (LLL and LLG). 

3) Productivity could be increased by communicating knowledge in the companies, a stronger 
orientation towards education, but also through a quality-conscious working process and a proactive 
working climate. Activities following these objectives are possibly well suited to be performed by older 
employees. Outside of the companies, these functions could be passed on by consulting, coaching and 
training. 

4) Immigration does not only need education and orientation, but also communication of knowledge in 
order to be possible. If, in the next years, we will face an increased immigration rate, it will be 
important to pass on knowledge on cultural, social, and legal matters to the new citizens. Especially 
older employees could take over a central role here. 

 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles false
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.3
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket true
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo true
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Remove
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 600
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 2.00000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 2400
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /FlateEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.031 792.040]
>> setpagedevice


